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PROPOSAL DRAWN UP BY THE APPOINTMENTS AND REMUNERATION 

COMMITTEE OF AENA, S.M.E, S.A. IN RELATION TO THE APPOINTMENT 

OF MS LETICIA IGLESIAS HERRAIZ AS AN INDEPENDENT DIRECTOR 

BY THE GENERAL SHAREHOLDERS’ MEETING CALLED FOR 9 APRIL 

AND 10 APRIL 2019 ON FIRST AND SECOND CALL RESPECTIVELY  

 

1. Introduction 

 

The Appointments and Remuneration Committee of Aena, S.M.E., S.A. (the 

“Company”) presents this proposal concerning the appointment of Ms Leticia 

Iglesias Herraiz as an independent director of the Company (the “Proposal”) by 

the General Shareholders’ Meeting of the Company pursuant to Section 4 of 

Article 529.10 of the Corporate Enterprises Act (the “LSC” in its Spanish 

acronym). 

In accordance with the aforementioned article, any proposal for the appointment 

or re-election of members of the Board of Directors is to be made by the 

Appointments and Remuneration Committee in the case of independent directors. 

2. Purpose of the Proposal 

 

In the light of the foregoing this Proposal is drawn up by the Appointments and 

Remuneration Committee of the Company for the purpose of: 

 

(i) proposing the appointment of Ms Leticia Iglesias Herraiz as an independent 

director of the Company by the General Shareholders’ Meeting of the 

Company called for 9 April and 10 April 2019 on first and second call 

respectively; and  

(ii) assessing the competence, experience and merits of the candidate proposed 

for the performance of the post of independent director. 

3. Proposal to the Board of Directors 

 

Due to the end of the term of office of one of the independent directors on the 

Board of Directors of the Company in October 2018 and as part of its duty to 

evaluate the skills, knowledge and experience required on the Board, the 

Appointments and Remuneration Committee has assessed the expediency of 

strengthening the Board's knowledge of the financial and securities market by 

incorporating a new director with experience in the matter. 

 

To this end the Appointments and Remuneration Committee has considered 

proposing to the General Shareholders’ Meeting the appointment of Ms Leticia 

Iglesias Herraiz as an independent director. 

 

In the light of the foregoing and after examining and discussing the skills the 
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candidate should have along with Ms Leticia Iglesias Herraiz’s curriculum vitae, 

the Committee sets out in this proposal the key prior professional experience, 

skills and merits of the proposed candidate. 

 

(i) She holds a Bachelor's degree in Business Administration and Management 

from the Universidad Pontificia Comillas ICADE. 

(ii) She is a member of the Official Registry of Account Auditors of Spain 

(ROAC). 

(iii) She was an auditor specialising in finance and energy at Arthur Andersen 

(1987-1989) 

(iv) She held several positions in the Spain’s Comisión Nacional del Mercado de 

Valores (National Stock Market Commission) (1987-2007): 

2007 - 2007 Presidency Deputy Director  

2006 - 2007 Credit Institutions Supervisor  

2002 - 2006 Head of Internal CNMV Procedures  

2000 - 2002 Primary Markets Supervision  

2001 - 2002 Issuer Work Group Secretary  

1997 - 1999 Markets Control Unit  

1989 - 1997 Primary Markets Technician 

(v) She held the position of CEO in the Institute of Chartered Accountants of 

Spain (2007-2013). 

(vi) President of the Risk Commission at Mare Nostrum Bank (2013-2018). 

(vii) She is currently Chairman of the Audit Committee and Member of the Risk 

Committee at Abanca, and independent director of LAR Spain. 

In view of the proposed candidate's curriculum, it should be noted that among the 

functions and skills that have been valued positively by this Commission, it is 

worth highlighting the experience in the CNMV where she spent ten years 

supervising IPOs, corporate operations, financial operations as well as the 

reliability of the economic-financial information. 

Also, Ms Leticia Iglesias Herraiz has major capacity to analyse new business lines 

and vision for companies, in addition to the experience as an advisor of other 

companies, which adds value to the candidacy. 

 

The Committee stresses that the candidate is a suitable person for the position to 
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be filled as a result of her talents in corporate, financial and compliance 

governance, skills that are considered essential for the position to be filled. 

 

The curriculum vitae of Ms Leticia Iglesias Herraiz is attached as Annex I to this 

Report. 

 

4. Conclusions of the Appointments and Remuneration Committee 

 

In view of the foregoing, the Appointments and Remuneration Committee 

considers that Ms Leticia Iglesias Herraiz meets the requirements of suitability, 

competence, experience, training, merits and commitment necessary to perform 

the post of director and therefore proposes her appointment by the General 

Shareholders’ Meeting. 

 

In light of the above the Appointments and Remuneration Committee believes it 

to be warranted that Ms Leticia Iglesias Herraiz should be ratified as an 

independent director of the Company. 

5. Category of director to which she belongs or should be appointed 

 

The candidate would be an independent director of the Company. It has been 

confirmed with the candidate that she has sufficient time availability to perform 

the duties of her post. 

 

 

In Madrid on 22 February 2019 

 


